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Abstract 
Mentoring has long been recognized as a tool for professional development, particularly 

for university tutors. This research aims to examine the influence of mentoring on the 

career development of university tutors by emphasizing the benefits of mentoring 

relationships and their impacts on tutors' professional growth. The article presents a 

narrative analysis of the existing literature on tutor mentoring and career development. 

The findings demonstrate that mentoring programs have a significant impact on the career 

development of university tutors, as they provide guidance, support, and opportunities for 

personal and professional growth. Moreover, mentoring helps tutors develop crucial skills 

such as effective communication, leadership, and research abilities. It also contributes to 

increased job satisfaction, retention rates, and teaching quality at their respective 

institutions. The author recommends establishing structured and well-supported 

mentoring programs to maximize the positive impact on the career progression of 

university tutors. 
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Introduction 
Mentoring has recently emerged as a tool for career advancement in various industries 

and professions. Career development is crucial for university tutors to succeed in their chosen 

careers, encompassing personal development, individual mobility, and a lack of clarity about 

what constitutes career success (Fernández et al., 2023). It involves planning actions or 

behaviors required for professional advancement (Monteiro et al., 2021). Furthermore, career 

development refers to the stages of life and experiences individuals go through as they progress 

in their occupations and work roles (Burtnett, 2023). Employees who participate in effective 

career development programs report higher levels of job satisfaction and organizational 

commitment. These explanations highlight the multifaceted nature of career development and 

the importance of addressing individual, organizational, and societal factors to achieve career 

success. Mentoring is a valuable but often overlooked resource in most academic settings 

(Yaghjian, 2013).  

Mentoring, the process of assisting and guiding university tutors to reach their full 

potential, can have a significant positive impact on their professional development. The diverse 

responsibilities of university tutors are critical to student success and require ongoing support 

and development. University tutors play a vital role in helping students achieve academic 

success and professional growth. A university tutor's role is multifaceted, including personalized 

student support (Prowse et al., 2020), professional development to maintain academic 

standards (Boyd & Bloxham, 2013), and fostering teacher-student relationships (Hagenauer & 

Volet, 2014). Tutors are crucial for student retention in distance learning (Arhin & Laryea, 2020), 

as well as student engagement and academic success (Duran, 2017). They also participate in 
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personalized learning and challenge the hidden curriculum (Partington, 2020). Tutors must 

possess a wide range of skills, including instructional design and social roles (Li et al., 2017).  

Tutoring has been linked to improved student retention and a smooth transition to 

university life (Hayman et al., 2020). However, challenges such as financial constraints and a 

lack of necessary skills influences tutor responsibilities and performance (Lydster & Murray, 

2019). Tutors utilize various tutoring techniques, including peer tutoring and online synchronous 

tutoring, to enhance student learning experiences (Topping, 1996). The quality of tutor support 

significantly impacts student satisfaction and academic performance (Konovalova and Rudenko, 

2022). Personal tutoring has been shown to increase student retention rates (Hayman et al., 

2020). Tutors' responsibilities include providing personalized and interactive educational support 

to prevent educational failure and promote student success (Burgalassi et al., 2019). In other 

words, university tutors are critical for increasing student engagement, academic success, and 

personal development. 

The impact of mentoring on the professional development of university tutors has 

received considerable attention in recent years. Mentoring is a professional relationship in which 

an experienced individual guides and supports a less experienced individual to help them grow 

personally and professionally (Doyle et al., 2019). It is a long-term process that leads to the 

desired outcome (Doyle et al., 2019). Mentoring is relational and developmental, with 

instrumental and psychosocial functions, and includes phases and transitions in which 

mentoring roles shift (Stoeger et al., 2020). Mentoring has been shown to improve job 

performance, career advancement, and overall satisfaction among mentees (Friday et al., 2004). 

Mentoring is a recognized career-enhancing phenomenon essential for professional 

development (Alejandro et al., 2019). Successful mentoring requires the mentor to be willing 

and able to interact with the mentee regularly. 

Mentoring is essentially a supportive and nurturing relationship between an experienced 

professional and a less experienced individual (Eseadi, 2022a). This relationship is typically 

designed to guide and empower the mentee in developing their skills, knowledge, and career 

prospects (Eseadi, 2022b). Mentoring can provide numerous benefits to university tutors, 

helping them advance in their careers. Mentors can offer academic career advice, shape 

perspectives, and provide mentees with the knowledge and skills they need to succeed in their 

chosen careers (Eseadi, 2022a). Professional learning and equity-driven guidance are critical 

for creating effective mentoring programs for university tutors (Novak et al., 2020; Mendoza et 

al., 2019). It is also crucial for universities to address tutor professional development to ensure 

students develop into professionals successfully (Retna et al., 2009). From the aforementioned 

perspectives, it is clear that mentoring is an important component in tutors' career development. 

Thus, the purpose of this article is to investigate the impact of mentoring on the career 

development of university tutors by emphasizing the benefits of mentoring relationships and 

their impact on tutors' professional growth. 

 

Method 
This paper adopted a narrative review research method to investigate the influence of 

mentoring on the career development of university tutors. Conducting a narrative literature 

review involves identifying, selecting, appraising, and synthesizing previous studies (Pugh et al., 

2018). This approach allows for a comprehensive understanding of the topic by exploring a wide 

range of literature (Eseadi, 2023; Greenhalgh et al., 2004; Kalchos et al., 2022). The process 

involves conducting a search, identifying keywords, reviewing abstracts and articles, and 

documenting the findings (Diotallevi et al., 2022; Eseadi, 2024; Eseadi & Diale, 2023; Hallgren 
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& Hansson, 2021). It is important to note that the objective of a narrative review is to describe 

and synthesize the available literature on a topic before drawing conclusions based on the 

evidence (Green et al., 2006). The literature review was conducted by searching relevant 

databases such as Google Scholar, PubMed, and Web of Science, using keywords such as 

"mentorship of university tutors," "career development of university tutors," "university tutors 

and career mentorship," and "mentoring for university tutors." Data was collected from these 

online databases, including both quantitative and qualitative articles. The collected data was then 

analyzed using the narrative review method, which involves synthesizing and summarizing the 

findings of the reviewed studies. 

 

Results and Discussion 
Benefits of Mentoring for University Tutors 

Literature analysis showed that mentoring has significant benefits for the professional 

development of university tutors. Mentoring provides a safe and supportive environment for 

tutors to discuss professional challenges and concerns (Portner, 2008). Mentors can listen and 

provide constructive feedback, helping tutors identify areas for improvement and develop 

strategies to overcome obstacles (Hudson, 2013). This encouragement and support can boost 

tutors' confidence and improve their overall performance. Mentoring has been linked to 

important career outcomes such as salary, promotion rate, and job satisfaction (Allen et al., 

2004). It also provides intangible benefits such as improved job and career satisfaction, 

professional networking, and confidence (Amaro et al., 2023). Effective mentoring also broadens 

professional networks, improves career development opportunities, boosts confidence and 

problem-solving abilities, and enhances resilience and well-being (Davey et al., 2020). Mentoring 

relationships also increase motivation and retention, improve self-efficacy and research 

productivity, and provide experiences and skills for future job opportunities (Lanzi et al., 2019). 

Mentoring also serves as a valuable buffer for diverse faculty, particularly in institutions dealing 

with racism and pandemics (South-Paul et al., 2021). 

Mentoring for university tutors provides an opportunity to improve their teaching skills. 

Tutors can learn valuable lessons about effective pedagogical techniques, classroom 

management strategies, and student engagement methods from experienced mentors (Hudson, 

2013). Mentoring programs have been shown to boost tutors' self-esteem, enjoyment of 

teaching, and professional knowledge and skills (Sin, 2023). Mentoring also provides support, 

reassurance, and feedback, which enhances a teacher's self-esteem in their ability to facilitate 

learning outcomes (Whipp & Pengelley, 2016). Mentoring has also been linked to higher 

satisfaction with teaching practices, which is critical for retaining highly skilled faculty members 

in academic programs and institutions (Dittmar & McCracken, 2012). Furthermore, mentoring 

programs that address learners' basic psychological needs may enhance their motivation and 

perceived competence in the classroom (Neufeld et al., 2021). Overall, mentoring has been 

shown to help university tutors develop and improve their teaching skills. 

Mentoring also helps university tutors develop their professional networks. Mentors, 

who often have extensive networks in academia and related fields, can provide valuable 

connections and introduce tutors to relevant members of their professional communities 

(Ambler et al., 2016)). This exposure leads to new collaborations, research opportunities, and 

possible career advancements. Mentoring can help tutors establish a strong professional 

network, which can have a positive impact on their long-term career paths. Mentors help to 

advance careers and professional development, build and maintain professional networks, and 

boost competence and self-esteem (Maheshwari, 2023). Mentoring also has reciprocal benefits, 

https://jurnaldidaktika.org/


Vol. 13,  No. 1,  Februari 2024  

ISSN 2302-1330 | E-ISSN 2745-4312 

1040   https://jurnaldidaktika.org 

such as confidence building, reflection, learning mentoring knowledge and skills, and networking 

(Molitor et al., 2018). Furthermore, it results in the formation of new professional networks, 

which is an important outcome for mentoring program participants (Henshall et al., 2020). 

However, it is critical to consider mentors' well-being, as they often feel invisible when it comes 

to self-care support (Gillett-Swan & Grant-Smith, 2020). A successful mentor-mentee program 

can improve the overall academic experience and foster strong bonds among students (Shaikh 

et al., 2016). 

Mentoring, in addition to skill development and networking, provides important 

emotional support and guidance for career advancement. University tutors often face various 

challenges in their roles, such as managing demanding workloads, work disengagement, and 

dealing with academic pressures (Ambler et al., 2016; Diale & Eseadi, 2022). Mentoring provides 

a trusted ally who can listen compassionately, share personal experiences, and offer advice on 

overcoming challenges (Cove et al., 2008). This emotional support can significantly improve 

tutors' confidence, resilience, and overall well-being, promoting career growth and satisfaction 

(Davey et al., 2020). Mentoring programs in universities offer emotional support and guidance 

to tutors, enhancing students' professional identity, motivation, and persistence (Hernandez et 

al., 2017). These programs provide emotional support to tutors, helping them adjust to the 

university environment and promoting positive academic progress (Burgalassi et al., 2019). 

Mentoring relationships offer psychological and emotional support, role modeling, academic 

support, and opportunities for career advancement (Bakar, 2016). Mentoring is a retention 

strategy that encourages mentees to continue their duties (Nīmante & Baranova, 2019). 

Mentoring improves mentees' learning, sense of belonging, and career transitions (Cooper, 

2018). Mentoring may mitigate the impact of the career transition, reducing the social trauma 

of moving to a larger and unfamiliar university environment (Collings et al., 2014). As a result, 

mentoring allows tutors to receive guidance and support from experienced professionals in their 

field. Mentors can share their knowledge and expertise, providing valuable insights and advice 

to help tutors navigate their careers more successfully. Mentoring allows tutors access to a 

wealth of experience that would otherwise be difficult to obtain. 

Mentoring is essential for improving the research and scholarly activities of university 

tutors. Mentors can help tutors formulate research questions, design studies, and find relevant 

resources (Trube et al. 2015). They can also offer constructive criticism and mentorship 

throughout the research process, leading to better research results. Engaging in research not 

only broadens the tutors' knowledge base but also improves their academic credentials and 

professional standing within the university setting (De Janasz & Sullivan, 2004). Online 

mentoring, for example, broadens mentoring opportunities, reduces demographic barriers, and 

promotes effective mentor-mentee relationships (Andersen & West, 2021). Providing non-

tenured faculty with research time and resources, as well as access to collaborators and 

mentors, encourages scholarly activity (Braxton et al., 2020). Integrating the mentoring 

relationship and research outcome expectations improves the model of scholarly activity by 

enhancing research training and expectations (Kahn, 2001). Mentoring benefits mentors by 

broadening their networks and increasing opportunities for collaboration on research projects 

(Tran & Gibson, 2016). Mentoring helps mentors develop professionally while also encouraging 

personal growth and learning (Rekha & Ganesh, 2012). Furthermore, mentoring promotes 

collaborative scholarly activities, which are viewed as highly valuable and conducive to long-

term relationships (Nottingham et al., 2017). As a result, mentoring is critical for creating a 

favorable environment for research and scholarly activities among university tutors. 

 

 

https://jurnaldidaktika.org/


      Copyright © 2024 The Author(s) 

 Didaktika: Jurnal Kependidikan, Vol. 13, No. 1, Februari 2024 

https://jurnaldidaktika.org  1041 

Impacts of Mentoring on Career Development of University Tutors 

According to the literature analysis, mentoring has a multifaceted impact on the career 

development of university tutors. Mentoring plays a critical role in developing tutors' 

professional skills and knowledge, enabling them to excel in their teaching and research roles 

(Hampton et al., 2004). Under the guidance of experienced mentors, tutors can learn best 

practices, innovative teaching methods, and effective research techniques. Continuous 

professional development has a significant impact on their career growth and success. 

Mentoring facilitates the development of professional competencies such as academic content 

knowledge, reflective ability, and self-awareness (Nel & Luneta, 2017; Molitor et al., 2018). It 

also promotes the development of technology integration knowledge, lesson preparation, and 

teaching abilities (Top et al., 2021; Nel & Luneta, 2017). Mentoring promotes confidence, 

reflection, and networking, ultimately increasing mentors' self-esteem, enjoyment of teaching, 

and professional knowledge and skills (Sin, 2023; Molitor et al., 2018). Mentoring can help 

overcome barriers, improve technology integration skills, and increase motivation and 

enthusiasm for student learning (Top et al., 2021; Maimunah & Haque, 2021). Mentor training 

increases the positive effects that mentoring can have on the development of mentees' skills 

and knowledge (Ambrosetti, 2014). Tutors' ability to communicate informally with students and 

create a less intimidating learning environment has been shown to have a greater impact on 

learning than tutors' subject matter expertise (Chng et al., 2011). Mentoring influences tutors' 

professional identity formation by providing a cognitive foundation of essential knowledge, skills, 

and professional attitudes (Toh et al., 2022). Tutors' pedagogical content knowledge has been 

shown to influence the advancement of trainees' pedagogical content knowledge (Bayuo et al., 

2022). In other words, mentoring is an important tool for the professional development of tutors, 

providing assistance with various aspects of their teaching and research responsibilities. 

Mentoring can also enhance tutors' personal development. Mentors can assist tutors in 

identifying their strengths, weaknesses, and areas for improvement, enabling them to set 

realistic and attainable goals (Dennison, 2000). Mentors can help tutors develop the skills and 

competencies they need to achieve their objectives by providing regular guidance and support 

(Baker-Doyle, 2011). This self-improvement can lead to increased job satisfaction and 

motivation, ultimately propelling tutors towards their desired career path. Mentoring promotes 

tutors' personal growth through a variety of mechanisms. Mentees experience personal growth, 

professional development, and improved teaching skills (Ekong, 2017; Beltman & Schaeben, 

2012; Amaro-Jiménez et al., 2021). Mentoring promotes personal identification, trust, and 

information sharing, resulting in vicarious and empathetic connections between mentors and 

protégés (Ghitulescu et al., 2021; Humberd & Rouse, 2016). It improves mentee knowledge, 

well-being, social awareness, and socialization (Garcia-Molsosa et al., 2021). Mentoring exposes 

the mind to new ideas, allowing for personal and professional development (Filho et al., 2021). 

Mentoring relationships also promote personal and academic growth, psychological health, 

meaningful relationships, and skill development (Fike et al., 2019). Mentoring promotes personal 

growth and development (Mao et al., 2015). Mentoring has been shown to mediate and enhance 

personal learning and career development (Gong et al., 2011). Mentoring has a significant 

impact on tutors' emotional, cognitive, and psychological development (Eby et al., 2008). 

Mentoring experiences broaden one's perspective, allowing for personal and professional 

development (Filho et al., 2021). It also promotes lifelong learning and personal growth (Kaderli 

et al., 2015). Furthermore, mentoring has been linked to increased career satisfaction, 

promotion rates, and personal growth (Ramanan et al., 2006). It also promotes personal 

development, increases productivity, and reduces the risk of compassion fatigue (Cooke et al., 
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2017). Mentoring has been shown to improve personal growth in terms of self-analysis, positive 

feelings, and social benefits (MacLeod et al., 2020). 

Mentoring can improve tutors' understanding of the academic landscape. Mentors can 

provide insights into current trends and developments in their field, helping tutors stay updated 

with the latest research and teaching methods (Trube et al., 2015). This knowledge can enhance 

their credibility as educators and researchers, establishing them as experts in their respective 

fields. Mentoring helps tutors better understand the academic landscape by increasing their 

academic content knowledge, social connectedness, and sense of competence (Kraft & Falken, 

2021). Mentoring also distinguishes itself from teaching, tutoring, role modeling, coaching, and 

supervision, which helps improve understanding of mentoring processes (Krishna et al., 2019). 

Workplace mentoring has the potential to improve learning, focusing on the mentor's actions 

(Billett 2003). To create effective teaching and learning environments for students, mentoring 

programs require ongoing collaboration among experienced academic staff, tutors, and staff 

development professionals (Frade, 2017). Effective tutor-student interactions promote learning 

engagement, academic performance, and achievement (Wang et al., 2023). Mentoring 

experiences are associated with students' academic success and perseverance (Morse, 2022). 

Mentoring improves the learning environment by instilling enthusiasm for learning (Maimunah 

& Haque, 2021). Mentoring addresses issues related to formal and epistemological access in 

higher education (Phiri, 2019). Collaboration between tutors, mentors, and students is an 

effective support mechanism for reflection and idea sharing (Pye et al., 2016). These findings 

highlight the importance of mentoring in improving tutors' understanding of the academic 

landscape. 

 

Conclusion 
This article emphasizes the role of mentoring in shaping the career development of 

university tutors. Mentoring is essential for the professional development of university tutors in 

that it provides guidance, support, and networking opportunities for them. Through mentoring, 

university tutors are equipped with the necessary tools to succeed in their roles and advance in 

their careers, including improving their teaching skills, expanding their professional networks, 

receiving emotional support, and being encouraged to conduct research. As universities 

increasingly recognize the value of mentoring, it is crucial to promote and support mentorship 

programs that foster the professional development of university tutors. To effectively support 

tutors' professional development and success, universities must increase their understanding 

of the benefits, challenges, and strategies associated with mentoring programs. It is worth 

noting that mentoring has far-reaching benefits that extend beyond the individual tutor, 

contributing to the overall success and excellence of univiersities. The author suggests 

establishing structured and well-supported mentoring programs to maximize the positive impact 

on the career progression of university tutors. Further research is needed to understand the 

impact of mentoring on the career development of university tutors using systematic review 

approach and meta-analysis. Future research can explore the efficacy of various mentoring 

models, such as peer mentoring, online mentoring, and multi-mentoring, to identify the most 

effective strategies for different career stages and contexts among university tutors. Future 

research can investigate whether mentoring has a different impact on career development based 

on factors such as gender, ethnicity, or other diversity factors. Understanding these differences 

can help ensure inclusivity and equal opportunities for all university tutors. Future research can 

examine the factors that influence successful mentoring outcomes, including mentor and 

mentee characteristics, as well as the nature of the mentoring relationship. This knowledge can 
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be utilized to create more effective mentoring programs for university tutors. Future research 

can also examine how mentoring affects university tutors' careers over time, shedding light on 

the long-term viability of mentoring relationships and their impact on professional success. 

Finally, further research can identify the barriers and challenges that prevent most university 

tutors from accessing or benefiting from mentoring, allowing researchers to develop strategies 

that increase the availability and effectiveness of mentoring programs for this university 

population. 

 

Acknowledgment 
The author would like to thank all those whose studies provided the basis for this narrative 

review.  

 

References 
Alejandro, T., Barksdale, H., Bellenger, D., Boles, J., & James, C. (2019). Mentoring 

characteristics and functions: mentoring’s influence on salespeople. Journal of 

Business and Industrial Marketing, 34(2), 303-316. https://doi.org/10.1108/jbim-09-

2017-0223 

Allen, T., Eby, L., Poteet, M., Lentz, E., & Lima, L. (2004). Career benefits associated with 

mentoring for proteges: a meta-analysis. Journal of Applied Psychology, 89(1), 127-

136. https://doi.org/10.1037/0021-9010.89.1.127 

Amaro, C., Noser, A., Rogers, E., Patten, J., Berry, S., & Roberts, M. (2023). Evaluating 

mentoring programs in health service psychology: an example of the society of 

pediatric psychology mentoring project. Training and Education in Professional 

Psychology, 17(4), 339-348. https://doi.org/10.1037/tep0000431 

Amaro-Jiménez, C., Nandakumar, V., Hungerford-Kresser, H., Patterson, O., Martinez-Cosio, M., 

& Luken-Sutton, J. (2021). When it “feels like a giant living room”: implementing peer 

education at an urban, research-1 Hispanic serving institution. Journal of Hispanic 

Higher Education, 22(1), 108-121. https://doi.org/10.1177/15381927211052654 

Ambler, T., Harvey, M., & Cahir, J. (2016). University academics’ experiences of learning 

through mentoring. The Australian Educational Researcher, 43, 609-627. 

https://doi.org/10.1007/s13384-016-0214-7 

Ambrosetti, A. (2014). Are you ready to be a mentor? Preparing teachers for mentoring pre-

service teachers. Australian Journal of Teacher Education, 39(6). 

https://doi.org/10.14221/ajte.2014v39n6.2 

Andersen, C. & West, R. (2021). “We overwhelm them with hope”:  how online mentors can 

support online learners. Online Learning, 25(4). https://doi.org/10.24059/olj.v25i4.2440 

Arhin, V. & Laryea, J. (2020). Tutoring support as a predictor of student retention in distance 

learning: the case of a university in Ghana. Open Praxis, 12(4), 457. 

https://doi.org/10.5944/openpraxis.12.4.1124 

Bakar, R. (2016). The relationship between mentoring program and mentees psychological and 

emotional support: personality as a moderator. Journal of Cognitive Sciences and 

Human Development, 1(2), 84-98. https://doi.org/10.33736/jcshd.207.2016 

Baker-Doyle, K. J. (2011). The networked teacher: How new teachers build social networks for 

professional support. Teachers College Press. 

Bayuo, J., Abukari, M., Alagbela, A., & Bornaa, C. (2022). Pedagogical content knowledge of 

science tutors and its influence on their trainees. Contemporary Mathematics and 

Science Education, 3(1), ep22008. https://doi.org/10.30935/conmaths/11830 

https://jurnaldidaktika.org/


Vol. 13,  No. 1,  Februari 2024  

ISSN 2302-1330 | E-ISSN 2745-4312 

1044   https://jurnaldidaktika.org 

Beltman, S. & Schaeben, M. (2012). Institution-wide peer mentoring: benefits for mentors. The 

International Journal of the First Year in Higher Education, 3(2). 

https://doi.org/10.5204/intjfyhe.v3i2.124 

Billett, S. (2003). Workplace mentors: demands and benefits. Journal of Workplace Learning, 

15(3), 105-113. https://doi.org/10.1108/13665620310468441 

Boyd, P. & Bloxham, S. (2013). A situative metaphor for teacher learning: the case of university 

tutors learning to grade student coursework. British Educational Research Journal, 

40(2), 337-352. https://doi.org/10.1002/berj.3082 

Braxton, M., Linares, J., Tumin, D., & Campbell, K. (2020). Scholarly productivity of faculty in 

primary care roles related to tenure versus non-tenure tracks. BMC Medical Education, 

20(1). https://doi.org/10.1186/s12909-020-02085-6 

Burgalassi, M., Moretti, G., Giuliani, A., & Morini, A. (2019). Enhance the quality of the university 

tutoring services to counteract undergraduate students’ educational failure: a focus on 

the department of education of Roma Tre University. West East Journal of Social 

Sciences, 8(1), 52-60. https://doi.org/10.36739/wejss.2019.v8.i1.10 

Burtnett, F. (2023). Work and unemployment. In W. B. Walsh, L. Y. Flores, P. J. Hartung, & F. 

T. L. Leong (Eds.), Career psychology: Models, concepts, and counseling for 

meaningful employment (pp. 529–551). American Psychological Association. 

https://doi.org/10.1037/0000339-025 

Chng, E., Yew, E., & Schmidt, H. (2011). Effects of tutor-related behaviours on the process of 

problem-based learning. Advances in Health Sciences Education, 16(4), 491-503. 

https://doi.org/10.1007/s10459-011-9282-7 

Collings, R., Swanson, V., & Watkins, R. (2014). The impact of peer mentoring on levels of 

student wellbeing, integration and retention: a controlled comparative evaluation of 

residential students in UK higher education. Higher Education, 68(6), 927-942. 

https://doi.org/10.1007/s10734-014-9752-y 

Cooke, K., Patt, D., & Prabhu, R. (2017). The road of mentorship. American Society of Clinical 

Oncology Educational Book, (37), 788-792. https://doi.org/10.1200/edbk_175193 

Cooper, R. (2018). Connecting embedded and stand-alone peer mentoring models to enhance 

student engagement. Student Success, 9(2), 87-93. 

https://doi.org/10.5204/ssj.v9i2.406 

Cove, M., McAdam, J., & McGonigal, J. (2008). Mentoring, teaching and professional 

transformation. In:  Land, R., J.H.F. Meyer, & J. Smith (Eds.), Threshold concepts 

within the disciplines (pp. 197-211). Brill. https://doi.org/10.1163/9789460911477_016 

Davey, Z., Jackson, D., & Henshall, C. (2020). The value of nurse mentoring relationships: 

lessons learnt from a work‐based resilience enhancement programme for nurses 

working in the forensic setting. International Journal of Mental Health Nursing, 29(5), 

992-1001. https://doi.org/10.1111/inm.12739 

De Janasz, S. C., & Sullivan, S. E. (2004). Multiple mentoring in academe: Developing the 

professorial network. Journal of Vocational Behavior, 64(2), 263-283. 

https://doi.org/10.1016/j.jvb.2002.07.001 

Dennison, S. (2000). A win-win peer mentoring and tutoring program: A collaborative model. 

Journal of Primary Prevention, 20, 161-174. https://doi.org/10.1023/A:1021385817106 

Dewi, R. & Nurhayati, M. (2021). The effect of career development on turnover intention with 

job satisfaction and organizational commitment as mediators, Study at PT Control 

Systems Arena Para Nusa. European Journal of Business Management and Research, 

6(4), 11-18. https://doi.org/10.24018/ejbmr.2021.6.4.918 

https://jurnaldidaktika.org/


      Copyright © 2024 The Author(s) 

 Didaktika: Jurnal Kependidikan, Vol. 13, No. 1, Februari 2024 

https://jurnaldidaktika.org  1045 

Diale, B. M., & Eseadi, C. (2022). Evaluating data from a work engagement intervention among 

Nigerian History Lecturers. Bulletin of Counseling and Psychotherapy, 4(2), 395-402. 

https://doi.org/10.51214/bocp.v4i2.267 

Diotallevi, F., Paolinelli, M., Radi, G., & Offidani, A. (2022). Latest combination therapies in 

psoriasis: narrative review of the literature. Dermatologic Therapy, 35(10). 

https://doi.org/10.1111/dth.15759 

Dittmar, E. & McCracken, H. (2012). Promoting continuous quality improvement in online 

education:  the meta model. Online Learning, 16(2). 

https://doi.org/10.24059/olj.v16i2.269 

Doyle, N., Lachter, L., & Jacobs, K. (2019). Scoping review of mentoring research in the 

occupational therapy literature, 2002–2018. Australian Occupational Therapy Journal, 

66(5), 541-551. https://doi.org/10.1111/1440-1630.12579 

Duran, F. (2017). Considering the role of tutoring in student engagement: reflections from a 

South African university. Journal of Student Affairs in Africa, 5(2). 

https://doi.org/10.24085/jsaa.v5i2.2699 

Eby, L., Allen, T., Evans, S., Ng, T., & DuBois, D. (2008). Does mentoring matter? a 

multidisciplinary meta-analysis comparing mentored and non-mentored individuals. 

Journal of Vocational Behavior, 72(2), 254-267. 

https://doi.org/10.1016/j.jvb.2007.04.005 

Ekong, E. (2017). Impact of mentoring on nursing and midwifery educators and students: an 

integrative. Texila International Journal of Nursing, 3(2), 73-86. 

https://doi.org/10.21522/tijnr.2015.03.02.art007 

Eseadi, C. (2022a). Influence of career mentoring on career orientation and career engagement 

of rural secondary school librarians. International Journal of Research in Counseling 

and Education, 6(2), 115-121. https://doi.org/10.24036/00564za0002 

Eseadi, C. (2022b). Effect of group mentoring on virtual library skills of secondary school 

students. Library Philosophy and Practice (e-journal), 6928. 

https://digitalcommons.unl.edu/libphilprac/6928  

Eseadi, C. (2023). Assessing Theories and Strategies Regarding Career Transition for Students 

with Visual Impairments. Didaktika: Jurnal Kependidikan, 12(4), 803-818. 

http://dx.doi.org/10.58230/27454312.262 

Eseadi, C. (2024). Impacts and Barriers Associated with Career Transition Among Students with 

Specific Learning Disabilities. Journal of Education and Teaching (JET), 5(1), 42-59. 

https://doi.org/10.51454/jet.v5i1.318 

Eseadi, C., & Diale, B. M. (2023). Examining Career Transitioning among Students with Specific 

Learning Disabilities. International Journal of Special Education, 38(3), 82-94. 

https://doi.org/10.52291/ijse.2023.38.41 

Fernández, D., Ryan, M., & Begeny, C. (2023). Gender expectations, socioeconomic inequalities 

and definitions of career success: a qualitative study with university students. Plos One, 

18(2), e0281967. https://doi.org/10.1371/journal.pone.0281967 

Fike, K., Ceballo, R., & Kennedy, T. (2019). The role of academic mentors for Latino/a 

adolescents exposed to community violence. Journal of Community Psychology, 47(6), 

1329-1346. https://doi.org/10.1002/jcop.22189 

Filho, F., Azevedo, F., Augusto, K., Silveira, H., Costa, F., & Alves, K. (2021). Mentoring 

experience in medical residency: challenges and experiences. Revista Brasileira De 

Educação Médica, 45(3). https://doi.org/10.1590/1981-5271v45.3-20210082.ing 

Frade, N. (2017). Tutoring and mentoring. Journal of Student Affairs in Africa, 5(2). 

https://doi.org/10.24085/jsaa.v5i2.2698 

https://jurnaldidaktika.org/


Vol. 13,  No. 1,  Februari 2024  

ISSN 2302-1330 | E-ISSN 2745-4312 

1046   https://jurnaldidaktika.org 

Friday, E., Friday, S., & Green, A. (2004). A reconceptualization of mentoring and sponsoring. 

Management Decision, 42(5), 628-644. https://doi.org/10.1108/00251740410538488 

Garcia-Molsosa, M., Collet-Sabé, J., & Montserrat, C. (2021). Benefits, positive factors and 

difficulties perceived by mentors participating in a mentoring programme aimed at 

youth in residential care. European Journal of Education, 56(3), 496-510. 

https://doi.org/10.1111/ejed.12460 

Ghitulescu, B., Khazanchi, S., Tang, Z., & Yu, Y. (2021). One size does not fit all: the role of 

mentoring context in proactive individuals' scholarly impact. Career Development 

International, 26(7), 888-905. https://doi.org/10.1108/cdi-12-2020-0315 

Gillett-Swan, J. & Grant-Smith, D. (2020). Addressing mentor wellbeing in practicum placement 

mentoring relationships in initial teacher education. International Journal of Mentoring 

and Coaching in Education, 9(4), 393-409. https://doi.org/10.1108/ijmce-02-2020-0007 

Gong, R., Chen, S., & Lee, S. (2011). Does mentoring work? The mediating effect of mentoring 

in china. Social Behavior and Personality: an International Journal, 39(6), 807-824. 

https://doi.org/10.2224/sbp.2011.39.6.807 

Green, B., Johnson, C., & Adams, A. (2006). Writing narrative literature reviews for peer-

reviewed journals: secrets of the trade. Journal of Chiropractic Medicine, 5(3), 101-

117. https://doi.org/10.1016/s0899-3467(07)60142-6 

Greenhalgh, T., Robert, G., Macfarlane, F., Bate, P., & Kyriakidou, O. (2004). Diffusion of 

innovations in service organizations: systematic review and recommendations. Milbank 

Quarterly, 82(4), 581-629. https://doi.org/10.1111/j.0887-378x.2004.00325.x 

Hagenauer, G. & Volet, S. (2014). Teacher–student relationship at university: an important yet 

under-researched field. Oxford Review of Education, 40(3), 370-388. 

https://doi.org/10.1080/03054985.2014.921613 

Hallgren, A. & Hansson, A. (2021). Conflicting narratives of deep sea mining. Sustainability, 

13(9), 5261. https://doi.org/10.3390/su13095261 

Hampton, G., Rhodes, C., & Stokes, M. (2004). A practical guide to mentoring, coaching and 

peer-networking: Teacher professional development in schools and colleges. 

Routledge. 

Hayman, R., Coyles, A., Mellor, A., & Wharton, K. (2020). The role of personal tutoring in 

supporting the transition to university: experiences and views of widening participation 

sport students. Journal of Learning Development in Higher Education, 18, 591. 

https://doi.org/10.47408/jldhe.vi18.591 

Henshall, C., Davey, Z., & Jackson, D. (2020). The implementation and evaluation of a resilience 

enhancement programme for nurses working in the forensic setting. International 

Journal of Mental Health Nursing, 29(3), 508-520. https://doi.org/10.1111/inm.12689 

Hernandez, P., Bloodhart, B., Barnes, R., Adams, A., Clinton, S., Pollack, I., … & Fischer, E. 

(2017). Promoting professional identity, motivation, and persistence: benefits of an 

informal mentoring program for female undergraduate students. Plos One, 12(11), 

e0187531. https://doi.org/10.1371/journal.pone.0187531 

Hudson, P. (2013). Strategies for mentoring pedagogical knowledge. Teachers and Teaching, 

19(4), 363-381. https://doi.org/10.1080/13540602.2013.770226 

Humberd, B. & Rouse, E. (2016). Seeing you in me and me in you: personal identification in the 

phases of mentoring relationships. Academy of Management Review, 41(3), 435-455. 

https://doi.org/10.5465/amr.2013.0203 

Kaderli, R., Klasen, J., & Businger, A. (2015). Mentoring in general surgery in Switzerland. 

Medical Education Online, 20(1), 27528. https://doi.org/10.3402/meo.v20.27528 

https://jurnaldidaktika.org/


      Copyright © 2024 The Author(s) 

 Didaktika: Jurnal Kependidikan, Vol. 13, No. 1, Februari 2024 

https://jurnaldidaktika.org  1047 

Kahn, J. (2001). Predicting the scholarly activity of counseling psychology students: a 

refinement and extension. Journal of Counseling Psychology, 48(3), 344-354. 

https://doi.org/10.1037/0022-0167.48.3.344 

Kalchos, L., Kassan, A., & Ford, L. (2022). Access to support services for newcomer youth 

through the process of school integration: a critical narrative literature review. Canadian 

Journal of School Psychology, 37(4), 307-327. 

https://doi.org/10.1177/08295735221130442 

Konovalova, M. A., & Rudenko, K. A. (2022, February). Tutor Support of the Educational Process 

to Increase the University Students’ Satisfaction with the Quality of Education. In 

International Scientific and Practical Conference Strategy of Development of Regional 

Ecosystems “Education-Science-Industry”(ISPCR 2021) (pp. 245-250). Atlantis Press. 

https://doi.org/10.2991/aebmr.k.220208.035 

Kraft, M. & Falken, G. (2021). A blueprint for scaling tutoring and mentoring across public 

schools. Aera Open, 7, 233285842110428. 

https://doi.org/10.1177/23328584211042858 

Krishna, L., Renganathan, Y., Tay, K., Tan, B., Chong, J., Ching, A., … & Toh, Y. (2019). 

Educational roles as a continuum of mentoring’s role in medicine – a systematic review 

and thematic analysis of educational studies from 2000 to 2018. BMC Medical 

Education, 19(1). https://doi.org/10.1186/s12909-019-1872-8 

Lanzi, R., Footman, A., Washington, T., & Ramey, S. (2019). Effective mentoring of 

underrepresented doctoral trainees and early career scholars in the biobehavioral and 

health sciences: a developmental framework to maximize professional growth. 

American Journal of Orthopsychiatry, 89(3), 378-389. 

https://doi.org/10.1037/ort0000366 

Li, S., Zhang, J., Yu, C., & Chen, L. (2017). Rethinking distance tutoring in e-learning 

environments: a study of the priority of roles and competencies of Open University 

tutors in china. The International Review of Research in Open and Distributed Learning, 

18(2). https://doi.org/10.19173/irrodl.v18i2.2752 

Lydster, C. & Murray, J. (2019). Understanding the challenges, yet focusing on the successes: 

an investigation into indigenous university students’ academic success. The Australian 

Journal of Indigenous Education, 48(2), 107-118. https://doi.org/10.1017/jie.2018.15 

MacLeod, R., Blanton, C., Lewis, J., & Ortiz, D. (2020). Near-peer mentorship: a model for 

private music instruction in an underserved community. String Research Journal, 

10(1), 45-60. https://doi.org/10.1177/1948499220924420 

Maheshwari, B. (2023). Mentoring in the young water professionals' training program: lessons 

for effective capacity development. World Water Policy, 9(3), 334-348. 

https://doi.org/10.1002/wwp2.12129 

Maimunah, I. & Haque, A. (2021). Covid-19 is not a barrier to learning: a lesson learned from 

Islamic boarding school. Smart Society Community Service and Empowerment Journal, 

1(1), 1-8. https://doi.org/10.58524/smartsociety.v1i1.27 

Mao, Y., Kwan, H., Chiu, R., & Xiao, Z. (2015). The impact of mentorship quality on mentors’ 

personal learning and work–family interface. Asia Pacific Journal of Human Resources, 

54(1), 79-97. https://doi.org/10.1111/1744-7941.12069 

Mendoza, A., Wright, S., & Shallcross, D. (2019, July). ‘Teach the teacher’: Design and evaluation 

of a professional teaching development program. In HEAD'19. 5th International 

Conference on Higher Education Advances (pp. 149-157). Editorial Universitat 

Politècnica de València. https://doi.org/10.4995/head19.2019.9385 

https://jurnaldidaktika.org/


Vol. 13,  No. 1,  Februari 2024  

ISSN 2302-1330 | E-ISSN 2745-4312 

1048   https://jurnaldidaktika.org 

Molitor, S., Parker, L., & Vetter, D. (2018). Mentoring for all: building knowledge and community. 

Journal of Professional Capital and Community, 3(4), 242-255. 

https://doi.org/10.1108/jpcc-12-2017-0035 

Monteiro, R., Monteiro, D., Torregrossa, M., & Travassos, B. (2021). Career planning in elite 

soccer: the mediating role of self-efficacy, career goals, and athletic identity. Frontiers 

in Psychology, 12. https://doi.org/10.3389/fpsyg.2021.694868 

Morse, C. (2022). Perceptions and motivations of associate degree nursing students engaged 

in peer mentoring and tutoring through supplemental instruction. Teaching and 

Learning Excellence through Scholarship, 2(1). 

https://doi.org/10.52938/tales.v2i1.2378 

Nel, B. & Luneta, K. (2017). Mentoring as professional development intervention for 

mathematics teachers: a South African perspective. Pythagoras, 38(1). 

https://doi.org/10.4102/pythagoras.v38i1.343 

Neufeld, A., Hughton, B., Muhammadzai, J., McKague, M., & Malin, G. (2021). Towards a better 

understanding of medical students’ mentorship needs: a self-determination theory 

perspective. Canadian Medical Education Journal, 71857. 

https://doi.org/10.36834/cmej.71857 

Nimante, D., & Baranova, S. (2019, July). Student mentoring in the Master Programme 

“Pedagogy”: the case of University of Latvia. In HEAD'19. 5th International Conference 

on Higher Education Advances (pp. 119-126). Editorial Universitat Politècnica de 

València. https://doi.org/10.4995/head19.2019.9382 

Nottingham, S., Mazerolle, S., & Barrett, J. (2017). Effective characteristics of formal mentoring 

relationships: the national athletic trainers' association foundation research mentor 

program. Athletic Training Education Journal, 12(4), 244-255. 

https://doi.org/10.4085/1204244 

Novak, A., Lewis, K., & Weber, C. (2020). Guiding principles in developing equity-driven 

professional learning for educators of gifted children. Gifted Child Today, 43(3), 169-

183. https://doi.org/10.1177/1076217520915743 

Partington, A. (2020). Personalised learning for the student-consumer. Frontiers in Education, 

5. https://doi.org/10.3389/feduc.2020.529628 

Phiri, L. (2019). Mentee perceptions of beneficence of faculty-centered academic mentoring: 

reflections from a pilot program. South African Journal of Higher Education. 

https://doi.org/10.20853/33-6-3007 

Portner, H. (2008). Mentoring new teachers. Corwin Press. 

Prowse, A., Vargas, V., & Powell, S. (2020). Design considerations for personalised supported 

learning: implications for higher education. Journal of Further and Higher Education, 

45(4), 497-510. https://doi.org/10.1080/0309877x.2020.1789915 

Pugh, P., Hemingway, P., Christian, M., & Higginbottom, G. (2018). Children’s, parents’ and 

other stakeholders’ perspectives on early dietary self-management to delay disease 

progression of chronic disease in children: a protocol for a mixed studies systematic 

review with a narrative synthesis. Systematic Reviews, 7(1). 

https://doi.org/10.1186/s13643-017-0671-8 

Pye, G., Williams, S., & Dunne, L. (2016). Student academic mentoring (sam): peer support and 

undergraduate study.. Journal of Learning Development in Higher Education. 

https://doi.org/10.47408/jldhe.v0i0.333 

Ramanan, R., Taylor, W., Davis, R., & Phillips, R. (2006). Mentoring matters. Journal of General 

Internal Medicine, 21(4), 340-345. https://doi.org/10.1111/j.1525-1497.2006.00346.x 

https://jurnaldidaktika.org/


      Copyright © 2024 The Author(s) 

 Didaktika: Jurnal Kependidikan, Vol. 13, No. 1, Februari 2024 

https://jurnaldidaktika.org  1049 

Rekha, K. & Ganesh, M. (2012). Do mentors learn by mentoring others?. International Journal 

of Mentoring and Coaching in Education, 1(3), 205-217. 

https://doi.org/10.1108/20466851211279466 

Retna, K., Chong, E., & Cavana, R. (2009). Tutors and tutorials: students' perceptions in a New 

Zealand university. Journal of Higher Education Policy and Management, 31(3), 251-

260. https://doi.org/10.1080/13600800902974336 

Shaikh, A., AlTurabi, L., & West, D. (2016). Developing a successful master of health 

administration student mentor-mentee program. The Health Care Manager, 35(1), 47-

57. https://doi.org/10.1097/hcm.0000000000000091 

Sin, K. (2023). Teacher learning and professional development in school-university partnership: 

how do mentors learn?. The Hungarian Educational Research Journal, 13(1), 121-141. 

https://doi.org/10.1556/063.2022.00128 

South-Paul, J., Campbell, K., Poll-Hunter, N., & Murrell, A. (2021). Mentoring as a buffer for the 

syndemic impact of racism and covid-19 among diverse faculty within academic 

medicine. International Journal of Environmental Research and Public Health, 18(9), 

4921. https://doi.org/10.3390/ijerph18094921 

Stoeger, H., Balestrini, D., & Ziegler, A. (2020). Key issues in professionalizing mentoring 

practices. Annals of the New York Academy of Sciences, 1483(1), 5-18. 

https://doi.org/10.1111/nyas.14537 

Toh, R., Koh, K., Lua, J., Wong, R., Quah, E., Panda, A., … & Krishna, L. (2022). The role of 

mentoring, supervision, coaching, teaching and instruction on professional identity 

formation: a systematic scoping review. BMC Medical Education, 22(1). 

https://doi.org/10.1186/s12909-022-03589-z 

Top, E., Gürer, M., Baser, D., Akayoğlu, S., & Akkus, R. (2021). One-on-one technology 

mentoring for in-service teachers: the experiences of future ICT coordinators. 

International Journal of Technology in Education, 4(4), 847-869. 

https://doi.org/10.46328/ijte.104 

Topping, K. (1996). The effectiveness of peer tutoring in further and higher education: a typology 

and review of the literature. Higher Education, 32(3), 321-345. 

https://doi.org/10.1007/bf00138870 

Tran, A. & Gibson, K. (2016). Benefits of a university faculty-to-faculty mentoring program. The 

Advocate, 23(3). https://doi.org/10.4148/2637-4552.1027 

Trube, M. B., & VanDerveer, B. (2015). Support for engaged scholars: The role of mentoring 

networks with diverse faculty. Mentoring & Tutoring: Partnership in Learning, 23(4), 

311-327. https://doi.org/10.1080/13611267.2015.1099869 

Wang, M., Wang, Y., Fang, M., Zhang, S., Li, Y., Cao, D., … & Jin, Y. (2023). Style and 

influencing factors of tutors-postgraduates’ interactions in Chinese medical colleges: a 

cross-sectional survey in Heilongjiang province. BMC Medical Education, 23(1). 

https://doi.org/10.1186/s12909-023-04291-4 

Whipp, P. & Pengelley, R. (2016). A qualitative evaluation of a mentoring program for health and 

physical education teachers. Advances in Physical Education, 06(02), 103-115. 

https://doi.org/10.4236/ape.2016.62012 

Yaghjian, L. (2013). Hidden treasures in theological education: the writing tutor, the spiritual 

director, and practices of academic and spiritual mentoring. Teaching Theology & 

Religion, 16(3), 221-245. https://doi.org/10.1111/teth.12044 

 

 

 

https://jurnaldidaktika.org/
https://doi.org/10.1111/teth.12044


Vol. 13,  No. 1,  Februari 2024  

ISSN 2302-1330 | E-ISSN 2745-4312 

1050   https://jurnaldidaktika.org 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

--- This page is intentionally left blank--- 

https://jurnaldidaktika.org/

